


2025 Contract Negotiations 

County of Marin/lATSE 

Effective the pay period following the later of ( 1) July 1, 2025, or (2) adoption of this 
agreement by the Board of Supervisors, the rate of pay for all represented (regular and 
contingent) employees shall be increased by four percent (4%). 

Effective the first pay period in July 2026, the rate of pay for all represented (regular 
and contingent) employees shall be increased by four percent (4%). 

Effective the first pay period in July 2027, the rate of pay for all represented (regular and 
contingent) employees shall be increased by three percent (3%). 

B. Equity Adjustment
Effective the pay period following the later of (1) July 1, 2025 or (2) adoption of this
agreement by the Board of Supervisors, the County will increase the base pay for each
bargaining unit classification which has base pay less than the market median reflected
in the County's March 28, 2025, Benchmark Compensation Survey ("Survey"). by the
percentage the survey determined the classification to be below market median in base

�

In addition. each non-surveyed classification which is tied to a benchmark classification

will receive a base wage increase sufficient to maintain the differential between the non­

surveyed classification and the benchmark classification.

The Study reflects the following Equity Adiustment for the IATSE bargaining unit:

o Cultural Services Technical
Coordinator

4.87% 

Effesti•,e the first full pay period follo,.•,ing ratif.lsatian by tt:ie Unian and adoption of the 

Agreement by the Board of Supervisors, the rate of pay for Regular Mire Employees 

shall be insreased by one persent (1.0%). 

Revised County Proposal: Fringe Benefits - June 5, 2025 

[This proposal replaces Section XXIV.A. in its entirety] 

Section XXIV. Insurance 

A. Medical. Dental. Life, and Supplemental Benefits
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